Workers can access targeted educational material. Above all, the rise of Al has the potential
to enable workers to feel more engaged in their role and happier in their workplace. This
guidance talks generally about work-related stress but where such stress is prolonged it can
lead to both physical and psychological damage, including anxiety and depression. A
reduction in chronic pain was reported in a study on the benefits of having a health coach
when facing severe medical problems. Benefitfocus, for example, offers Happify a mood
training mental health app that teaches resiliency through gamificationon its BenefitsPlace
platform. However, if managed responsibly, the overall benefits could significantly help
toward reducing the growing mental health crisis within the workplace.

When treatments are matched to different disease archetypes, doctors can prescribe more
robust healthcare interventions. Each company cited the importance of developing a
thorough mental health plan, then sticking to it. This kind of added benefit truly shows
employees their employer cares. As well as affecting their judgement, ability to work with
others and productivity, it can lead to an inability to fully concentrate which can often cause
costly mistakes or accidents in the workplace. You might not be talking about it, because
mental health at work training is still a taboo subject.

Telehealth is another option that seems tailor-made for addressing mental health concerns in
the workplace. This is a special duty which requires employers to remove or reduce physical,
procedural and attitudinal barriers that prevent disabled people from enjoying the same
equality of opportunity in employment that non-disabled people enjoy. Find Your Solution
Were here to help. Employers have a duty to assess the risks arising from hazards at work,
including work-related mental health problems. Mindfulness workshops can equip staff
members with skills they can use to enhance their personal as well as professional lives.
The topic of mental health in the workplace can be a difficult one to bring up.

We've got a number of training programmes that are SCORM compliant, which does allow
you to put these on your own learning development systems and track who has completed
them, and keep track of that, which can be very useful. We might look or feel very tired or
drained. Organizations that prioritize access to mental health services and workplace
supports have the potential to realize significant return on their investment. The SMARTER
WAY to schedule shifts. The course will provide employees with the knowledge to identify
the symptoms of mental health issues, effectively support anyone dealing with mental stress
and guide people towards the appropriate professional help. There are small, simple steps
you can take to make workplace mental health something that people can talk about.

See our factsheet on working hours. Employers, therefore, are left in a difficult position. The
three main causes of work-related poor mental health in Scotland are too much pressure,
workload impacting on ability to take leave and a lack of support. Supervision sessions that
do this are good for mental health and staff engagement. Key to success is involving
stakeholders and staff at all levels when providing protection, promotion and support
interventions and when monitoring their effectiveness. Discussing managing and supporting
mental health at work can be a good way to alleviate a difficult situation.

Being north of neutral doesnt happen by accident. Someone with a mental health issue such
as depression or anxiety should not be treated any differently than an employee with heart
disease or asthma. Although stress can lead to physical and mental health conditions and
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can aggravate existing conditions, the good news is that it can be tackled. Getting extra
assistance at worklf you are concerned about your mental health problems affecting your
work, there are a number of factors that might be able to help you and your employer decide
what is best for you. Never has there been more urgency for organizations to champion
mental health initiatives in their workplace. Sometimes fellow colleagues are actually better
equipped than managers to identify managing employees with mental health issues , so it is
always a good idea to check in with your colleagues.
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